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The Summer Strategy Audit
Your 30-minute checklist for getting ahead while everyone else switches off
The market doesn't close in summer — it goes quiet. That's your window. While competitors disengage, a focused half hour now positions you for the autumn hiring pick-up. Work through the four areas below. Tick each box once it's genuinely done, not just thought about.
☀  1. Reframe & Reset
Mindset first — a quiet market is an opportunity, not a dead end.
☐  Remind yourself: caution isn't closure. Roles are still being filled, just more selectively.
☐  Define what “right role” means for you this autumn — three non-negotiables and three nice-to-haves.
☐  Set a realistic summer target (e.g. 6–10 quality applications a week, not 50 scattergun ones).
☐  Book one recurring 30-minute weekly slot to work through this list.
🔗  2. LinkedIn Refresh
This is where passive recruiters look first. Make the quiet weeks count.
☐  Headline rewritten to lead with the value you deliver, not just your job title.
☐  About section updated with a recent, specific achievement and a clear sense of direction.
☐  Banner, photo and contact details current and on-brand.
☐  Post or commented at least once this week to stay visible in your network's feed.
☐ Turn on “Open to Work” (recruiters-only setting) or make it visible to everyone if you're actively searching.
🤝  3. Warm the Network
The hidden job market thrives in summer, when hiring often happens through conversations rather than adverts.
☐  List five people worth reconnecting with — former colleagues, managers, peers.
☐  Send two genuine, no-ask check-in messages (catch up first, favours later).
☐  Identify three target organisations and the decision-makers within them.
☐  Draft one short, specific outreach message you can personalise and reuse.
☐  Say yes to one summer coffee, call or event you'd normally skip.


💡  4. Fix One Skills Gap
Eight to twelve weeks is enough to close a meaningful gap before autumn. AI literacy is the standout one right now.
☐  Reverse-engineer two target roles and noted the skills that keep appearing.
☐  Pick the single most valuable gap you can realistically close by September.
☐  Choose how you'll build it — a course, a project, or hands-on practice.
☐  Start building practical AI fluency for your sector (not just personal ChatGPT use — think drafting, analysis, evaluating outputs).
☐  Plan how you'll evidence the new skill on your CV and LinkedIn.
✓  Your Summer Commitment
Pick the ONE action from this list that would move the needle most. Write it here and put a date on it:
My one action: 

I'll do it by: 
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